
 
 

   
 

Construction Industry – Are You 2016 Code Compliant? 
 

1 September 2017 is just around the corner. Is your business 2016 Code compliant? If not, you could face significant 
commercial ramifications.  
If you've tendered for any government funded work since December 2016, you must ensure 2016 Code compliance 
with all work (privately or publicly funded) whether your tender was successful or not. Failure to achieve 2016 Code 
compliance by 1 September 2017 will lock businesses out of tendering for government funded building work.  

How can we help? 
We work with large principal contractors through to small sub-contractors, to navigate the complex and sometimes 
challenging workplace environment in the construction industry.  
We can assist you with: 

• Enterprise Agreement advice:  Reviewing and 
drafting variations for non-compliant enterprise 
agreements. We also provide strategic advice 
(including union and employee engagement) on 
process and options to maximise the chances of a 
positive outcome, and alternative options in the 
event that a variation fails at vote.  
Once scoped we can provide a fixed fee. 

• Compliance tools:  We have template documents 
required by the Code such as Workplace Relations 
Management Plans, Industrial Reports and Fitness 
for Work Policies.  
Alternatively we can review and amend existing 
policies for Code compliance.  
We can provide a fixed fee depending on 
requirements. 

• Code compliance tracker:  Businesses must 
ensure they have documentation, processes and 
policies in place that facilitate and demonstrate 
ongoing compliance with the behavioural 
requirements of the Code. Through our Code 
compliance tracker, we provide analysis and advice 
on the necessary steps to achieve and maintain 
compliance.  
Undertaken on a fixed or capped fee basis. 

• Training:  Compliance with the Code will depend 
upon your frontline leaders, procurement 
professionals and other business participants 
(including legal and HR). We can conduct training 
for all of your relevant personnel in managing the 
practical side of compliance and onsite industrial 
relations. These are generally two hour sessions, 
tailored to the needs of your business.  
Cost:  $2,000 plus GST per session. 

  For further information, please contact: 
Alice DeBoos 
Partner 
Sydney 
T: +61.2.9513.2464 
alice.deboos@klgates.com 

 Michaela Moloney 
Partner 
Melbourne 
T: +61.3.9640.4430 
michaela.moloney@klgates.com 

 Duncan Fletcher 
Partner 
Perth 
T: +61.8.9216.0923 
duncan.fletcher@klgates.com 
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K&L Gates is a fully integrated global law firm with lawyers located across five continents. The firm represents leading multinational 
corporations, growth and middle-market companies, capital markets participants and entrepreneurs in every major industry group as well as 
public sector entities, educational institutions, philanthropic organizations and individuals. For more information about K&L Gates or its 
locations, practices and registrations, visit www.klgates.com. 

This publication is for informational purposes and does not contain or convey legal advice. The information herein should not be used or relied upon in regard to any particular facts or 
circumstances without first consulting a lawyer. 

©2017 K&L Gates LLP. All Rights Reserved. 

 
 
 
 
 
 

http://www.klgates.com/

